Sl‘ MOFSOFCFS Ol' HOS[)UFH CE PrimarH SCI’IOOL HOICSOWC"

Main Scale: Teacher

Salary Scale: M6
Shark dae: February 2025
25 ClOljS

The chi[clren, 9OVGFROFS and SLOH.‘ OJI our Hmr"w"mg SChOO[, seek LO O,PPOmL an oulstanding Prachhoner LO cover

matemilg [eave from 24”‘ Februara 2025, J:ixed kerm unhl 3'5l December 2025

We are [ooking for someone who is Passionate about all children having the opportunitg bo reach their Potenhal in
order to ‘Life Life in all its Fullness. Someone who will have the highest expectahons of Pupils academicaug,
behavioura“g o,nd socia”a and HweH wi“ inspire o,nd engage Pupi[s erough H‘Leir lasks. The leoching job is lo

cover monagemenl release hme and ECT release hme over H’le lWO ond a half dQHS.

This an excihng oPPorhmih\.j for someone who wou[d [i|<e lo become an 'mtegral Part of our friendlg team and

ma|<e a difference.

We are seel(ing lo aPPoinl an aPPlicant who:

® isan exce“ent, enthusiastic and dedicaled Prachhoner,

® s commilled lo ro,ising standards fhrougl'wut the school and have o proven brack record of ro,ising

aHainmenL
L] ho,s exce“enl inlerpersona[ o,nd organisahona[ ski“s.
L] ho,s a commitment lo school improvemenl. leough couo,boro,hve wor|< wth Hte who[e school communitg,

® has relevant exPerience, knowledge and skills to Promote and sustain high standards of leaching and

learning,
® s commi&ed to Hle Principles of inclusion,
® s commi%ed Lo fostering exce“ent relahonships between Parents, carers o,nd Hw ccmmumtg,

L] ho,s high exPec|:o,Hons of achievemenl o,nd behaviour

We can offer you:
° A welcoming, caring school where everyone is valued.
* A dedicaled and motivated s|:o,ﬂ: team who believe in feamwork and buildmg Posi|;ive relationships across
the school and in the local communitHA
° Energehc, enlhusiashc, and confidenl children.
e A suPPorhve ethos of asPirahon, ambition and high achievement for all.
e A dHnamic, creative environmenl, encouraging collaborakion and open bo innovalion.
*  An enthusiastic leadership team, who are commilted to suPPorhng and deve[oping co”eagues.
* A warm, J:o,milg almosphereA
*  Ambilion and vision for all.

hd Encouragement LO develop new icleas and Hw OPPOI'ITUMITH tO mo,|<e a reo,l difference.



You will be exlpecled bo:

*  Have high expectahons and an unwavering belief in the Polenhal of every child.
*  Workin a crealive and inspirahonal way with high expeckahons for all.

*  Be commilted to raising standards for all our children.

*  Be a role model who wishes to share their excellent Prachce with co”eagues.

® Be a team P[OHGI‘ WI‘LO Wi” WOFI( we” WiH’t co”eagues

The posl is for 25 claUs, teaching in lower EYFS/KSI.

We ClO encourage organis'mg ancl arrangmg a meel‘ing ancl LOUJ‘ 0].‘ Hw SCl’lOOl WiH‘t H‘»e Heacueacher‘ COH[‘OCL

details can be I.'OU,nd below:

01384 818660
infc@hasbura.dudleﬁ.sch.uk

Closing date: 20" December 2024

Interview date: W/b 6HI IGHUGFH 2025

Our school is commiHed to so,feguarcling o,nd promohng Hle we[fo,re of chi[dren, and expects a” staff and
volu,nteers to share Htis commitmenf The Posk is subJecL lo a succeSSful o,nd enhanced criminal records and
c[uo,lificahon check, along wiH1 oH‘»er relevant emplonenL checks. Sk Margarers al HasburH CE Primo,r3 School in
an Ec[uo,l Opportunihes Emploger.

In compliance with Dudleals Po[icg on obtaining emp[ogment references, applicanls musk use their currenk
emploger as a reference and Provide another reference from a previous emploger or couege‘ Characler references
and lestimonials are not acceplab[e. References must cover the comp[ete 3 year Period, Prior bo aPPlicahon, and
additional references must be Provided if necessary to achieve this. Failure to Provide suitable references may

result in an o,PPlico,hon being withdrawn. A complele Job hislorg must be stated on the applico,hon form.

In compliance wth Dudlegls safeguo,rdmg Policg, an enhanced disc[osure and barring check wi” be carried oul

and a health check will also be required for this Posl.

NB‘ We reserve Hle righl Lo close vacancies Prior to H‘ueir adverhsed date if we receive a large number of

o,PPlico,hons‘

Online aPPlicahon forms wi“ oan l)e accepted for H‘»is vacancy. Online facilihes for Jobs are available al Public

libraries within the DudleH Borough‘

If you |'10,ve a disabililg ancl require assislance in making an applicahon, Please contact H’IG HR Resourcmg Team

via HR.Resourcing@dudleg.gov.uk


mailto:HR.Resourcing@dudley.gov.uk

If you experienc‘mg a Problem whils app[ging fora posihon, p[ease fo“ow the link below to the WM Jobs He[p

Page in the firsl instance: hHPs://helpwmuiobsco‘ul(/

If the WM Jobs Help page does nol resolve your issue, then Please conkack the HR Resourcing Team via:
HR.Resourcing@dudleggovuk

Duc”eg council will check the informahon that you have Provided aga‘mst any delails alreaclg held for accuracy
and completeness‘ The council will check share and cross-malch your informahon both inlerna“g within the
council and with external orgamsahons bo Proteck Public funds and prevent or delect crime, on[H where the law
allows us to do so. The council's fu“ Privacg and Disclaimer Statement can be accessed on the website:

hHlps://www.du,dle3.9ov.u|</lprivac5—disclaimer—stakement/



https://help.wmjobs.co.uk/
mailto:HR.Resourcing@dudley.gov.uk
https://www.dudley.gov.uk/privacy-disclaimer-statement/

