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	Job Title
	Specialist Teaching Assistant Resource Provision for Deaf Children and Young People
	School
	Ashwood Park Primary School/The Crestwood School

	
	
	
	

	Post Number
	
	
	

	
	
	
	

	Grade
	6  
19.5hrs
Term Time Only
	Salary
	Grade 6 + SEN
	
	

	
	
	
	



	Reports To
	Senior Specialist Teacher of the Deaf 




	Purpose of the Job

	

	
The Specialist Teaching Assistant (STA) Resource Base for Deaf Children and Young People supports the work of the Deaf and Hearing Support Service in the resourced provisions ensuring effective inclusion of D/deaf pupils. The STA will work across both the primary and secondary resourced provisions.





	Main Activities

	

	Support for Teaching and Learning:
· Carry out specialist assessment and observation of pupils on caseload, to contribute to the overall assessment, reporting and monitoring of pupil performance and progress.
· Use advanced specialist skills and training to support pupils with identified D/deafness and address their Special Educational Needs.
· Provide feedback to pupils and their parents/carers in relation to progress and development and produce reports for reviews and statutory assessment.
· Use advanced specialist skills and knowledge to utilise specialist strategies and approaches.
· Implement agreed work programmes with individuals or small groups, maintaining good order and keeping pupils on task.
· Contribute to, implement and evaluate specific outcomes of curriculum plans, activities, lessons, as appropriate for pupils on caseload, to input and/or plan for further lessons.
· Collate evidence and undertake completion of appropriate record keeping reflecting planning, teaching and evaluation.
· Work within a multi-agency framework to share pupil information, develop strategies and agree targets.




Pastoral Support:
· Establish productive working relationships with pupils acting as a role model and setting high expectations.
· Promote independence and employ strategies to recognise and reward achievement of self-reliance.
· Take responsibility for the management of challenging pupil behaviour when working with a pupil on caseload.
· Provide pastoral support to pupils and families (as appropriate).
· Promote and support the effective transfer of pupils across phases.
· Challenge and motivate pupils, promote and reinforce self-esteem.

Support for the Service
· Design, produce and modify teaching resources/course work/exam papers.
· Undertake marking of pupils’ work in line with school/service policy
· Undertake home visits as appropriate and in line with LA policy
· Provide emergency cover supervision for a group or class, under the direction and control of the Head teacher or other designated member of staff during the unplanned short-term absence of the teacher, normally for periods of up to one session, limited to no more than 2 sessions per term, within the constraints of the peripatetic role or other responsibilities.
· Contribute to the supervision of out of school learning activities beyond the school day.
· To provide support to pupils in lunchtime activities as appropriate
· To establish and maintain professional relationships with schools, other services or agencies, parents/carers and pupils to develop and sustain effective teaching and learning strategies for pupils D/deafness.
· Carry out specific assessment/observation of individual pupils, to contribute to the overall assessment, reporting and monitoring of progress.
· Collate evidence and undertake completion of appropriate record keeping to reflect planning, teaching and evaluation. 
· Work within a multi-agency framework to share pupil information
· Contribute to, implement and evaluate specific curriculum plans and activities for individual pupil to meet the individual needs of those pupils.
· Supervise pupils on visits and trips as required.
· Contribute to the development and maintenance of Service policies.
· Determine the need for, prepare and maintain general and specialist equipment and resources.
· To have regard to the provisions of the Special Educational Needs Code of Practice (2014) (SENCOP) on the identification and assessment of Special Educational Needs (SEN) and related regulations.
· To have regard to the policies, procedures and practices of the Directorate of Children’s Services and those of individual schools in respect of pupils with SEN.

Personal Development
· Contribute to the overall ethos /work/aims of the service.
· Participate in training, other learning activities and performance development as required.
· Attend and participate in relevant meetings as required.

All staff in the Service will be expected to accept reasonable flexibility in working arrangements and the allocation of duties in pursuance of raising pupil achievement. Any changes will take account of salary/ status/hours and will be subject to discussion, in accordance with the guidance note on contractual changes.


	Key Accountabilities
· To be accountable for and promote equality, diversity and community cohesion to meet Council, Directorate and Service objectives.  All employees have a responsibility not only for their own behaviour, but also for others regarding equality of opportunity.  Any incident must be reported.
· To participate in a Performance Review and Development meeting and undertake a plan of training where necessary.  Develop his/her own skills and expertise in a professional manner.
· In addition to all the responsibilities listed above, all employees must be flexible in their approach and undertake other duties that are commensurate with post holder’s level, wherever they may be, to achieve the objectives of the Directorate.
· To represent the Council and Directorate in a professional manner meeting the Corporate and Directorate aims.  To comply with Directorate and Corporate policies.
· To comply with the council’s financial regulation and standing orders
· To actively promote Dudley’s commitment to safeguarding and promoting the welfare of children, young people and vulnerable adults at a level appropriate to this group.
· Employees must comply with health and safety legislation and will be required to comply with the Council’s Health and Safety Policies. All employees must ensure that they take reasonable care of their own health and safety as well as the health and safety of any person that is affected by their actions. 
· To be responsible for adhering to legislative requirements and Council Policies and Procedures including, but not exclusively health & safety, Data Protection and Internet/Email use.




	
	

	Special Conditions
	This post is subject to the DBS checking process 

The exact focus of the role will be decided at school level and will take account of the needs of the school and the development needs of the member of staff. 

The salary offered reflects the fact that the post holder will be required to work 32.5hours per week, term-time only

	
	

	Car Allowance
	 Casual car allowance

	
	

	Prepared By
(Section/Mgr)
	Dawn Bevington, Service Manager - CIPS

	
	

	Review Date 
	09.10.2024
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Model Person Specification

	Job Title
	Specialist Teaching Assistant Resource Base for Deaf Children and Young People
	School
	Ashwood Park Primary School/The Crestwood School

	
	
	
	

	Post Number
	
	
	

	
	
	
	

	Grade
	6  
19.5hrs
Term Time Only
	Salary
	Grade 6 + SEN
	
	

	
	
	
	
	
	

	Criteria (Essential)
	
	
	
	

	
	
	Application
	Interview
	Test

	
	
	
	
	

	Experience
	
	
	
	

	Substantial experience of working with D/deaf children 
	
	· 
	· 
	· 

	Knowledge of hearing aids, cochlear implant and remote microphone management
	
	· 
	· 
	

	
	
	
	
	

	Qualifications / Training
	
	
	
	

	Level 3 (or equivalent) Teaching Assistant
	
	· 
	· 
	

	Minimum BSL Level 2 (BSL 1 and a willingness to train may be considered)
	
	· 
	· 
	

	Deaf awareness knowledge/training.
	
	· 
	· 
	· 

	
	
	
	
	

	Practical Skills
	
	
	
	

	Able to use a computer to produce children’s learning materials.
	
	· 
	· 
	

	Able to plan and keep records.
	
	· 
	· 
	

	Able to modify and reinforce work as directed.
	
	· 
	· 
	

	Able to carry out audiological equipment checks and carry out basic maintenance tasks
	
	· 
	· 
	

	Able to demonstrate specialist skills and knowledge to enhance the inclusion of D/deaf pupils.
	
	· 
	· 
	

	Able to work as part of a multi-disciplinary team

	
	· 
	· 
	

	
	
	
	
	

	Personal Qualities and Attributes
	
	
	
	

	A knowledge of Equality & Diversity issues
	
	· 
	· 
	

	Respects and works well with others.
	
	· 
	· 
	

	Willing to help other members of the team.
	
	· 
	· 
	

	Has an awareness of the needs of deaf pupils and their families
	
	· 
	· 
	

	Punctual and well - organised
	
	· 
	· 
	

	Able to use own initiative within set deadlines
	
	· 
	· 
	

	Able to problem solve.
	
	· 
	· 
	

	
	
	
	
	

	
	
	
	
	



	
	
	
	
	

	

	Prepared By
	Dawn Bevington, Service Manager - CIPS

	Date
	09.10.25

	
	

	




















		
image1.jpeg
YourHR

ENEEEEEEEN
HR Services from Dudley Council




image2.jpeg
YourHR

ENEEEEEEEE
HR Services from Dudley Council




