Project Engineer – Design  
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DMBC Operating Model 2024 - Vision:

A community-focused, financially resilient, collaborative, and sustainable council delivering the services required to support and meet the essential needs of residents, businesses, and the local economy.
Case for Change July 2024

Our Values:
Our values describe what we stand for and how we operate, and we expect our values to be lived and role-modelled throughout our organisation.
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	Job Title:
	Project Engineer – Design 
	Grade and Salary:
	Grade 10 £44,253 - £47,665
	Reports to:
	Highways Group manager
	Post Number:
	DUE184


Role Purpose:
To support the development, design and construction stage delivery through to contract completion of minor and major highway and transport infrastructure projects within the Borough. The role will provide technical highway engineering input from feasibility through design, cost estimation, consultation, approvals and procurement support, ensuring schemes are developed in accordance with Council objectives, relevant standards, budget, programme, buildability, maintainability and future construction requirements.

Specific Responsibilities:
Support the development and construction stage delivery of allocated minor and major highway and transport infrastructure projects within the Dudley Borough.

Progress allocated schemes and work packages from feasibility through option development, preliminary design, detailed design, consultation, approvals, procurement support and construction handover.

Prepare, review and coordinate technical drawings, design briefs, specifications, schedules, estimates, works information, tender information and other design documentation required for allocated highway schemes.

Provide highway engineering advice, design input and technical review to internal teams, consultants, contractors, transport partners, statutory undertakers, developers and other external organisations.

Review and interpret surveys, traffic information, collision data, utility information, drainage information, geotechnical information, site constraints and other technical data to inform design decisions.

Coordinate design inputs from relevant disciplines, including highway alignment, drainage, traffic signals, street lighting, signing and lining, traffic management, utilities, structures, public transport, walking and cycling infrastructure and public realm requirements.

Review consultant and third-party designs, reports, drawings, specifications and technical submissions, identifying issues and making recommendations to support compliance with Council requirements, national standards, best practice and project objectives.

Identify and record design risks, constraints, approvals, statutory processes, consultation requirements and technical dependencies, escalating significant issues through the appropriate project or management route.

Develop and assess design options, value engineering proposals and buildability considerations to support schemes that are affordable, deliverable, maintainable and aligned with wider Council, transport and regeneration objectives.

Attend and contribute to design team meetings, project meetings, technical reviews, risk workshops, contractor engagement meetings, stakeholder meetings and other project forums as required.

Support procurement and construction delivery by preparing technical information, reviewing tender submissions, responding to design clarifications and assisting with the resolution of technical queries during construction.

Prepare technical, financial, programme and risk information for review by the relevant project manager, principal engineer, service manager, project boards, working groups, public meetings and other forums as required.

Provide technical guidance and support to engineers, technicians, apprentices or other staff where required in relation to highway design, scheme development and project delivery matters.

Undertake such other duties and responsibilities as may be reasonably determined by the relevant line manager, consistent with the grade and purpose of the post.


Key Responsibilities:

· To be accountable for and promote equality, diversity and community cohesion to meet Group, Department and Function objectives.  All employees have a responsibility not only for their own behaviour, but also for others regarding equality of opportunity.  Any incident must be reported. 

· To participate in a Performance Review and Development meeting and undertake a plan of training where necessary.  Develop his/her own skills and expertise in a professional manner. 

· In addition to all the responsibilities listed above, all employees must be flexible in their approach and undertake other duties that are commensurate with post holder’s level, wherever they may be, to achieve the objectives of the Group. 

· To represent the Council and Group in a professional manner meeting the Corporate and Group aims.  To comply with Group and Corporate policies. 

· To be responsible for the performance management of contractors and individuals in accordance with Corporate and Directorate aims and management style.

· If appropriate to be responsible for the recruitment and performance management of designated teams and individuals in accordance with Corporate and Group aims and management style. 

· To comply with the council’s financial regulation and standing orders 

· To actively promote Dudley’s commitment to safeguarding and promoting the welfare of children, young people and vulnerable adults at a level appropriate to this group. 

· Employees must comply with health and safety legislation and will be required to comply with the Council’s Health and Safety Policies. All employees must ensure that they take reasonable care of their own health and safety as well as the health and safety of any person that is affected by their actions.  

· To be responsible for adhering to legislative requirements and Council Policies and Procedures including, but not exclusively health & safety, Data Protection and Internet/Email use. 

Special Conditions:

This post is subject to the DBS checking process. 
 
Driving Licence will be subject to checking with the DVLA.  It is a council requirement to have Business Use Car Insurance and a valid MOT certificate (For cars over 3 years old)   

The post holder is required to work onsite 3 days per week

	Prepared by:
	Simon Hunt 
	Date:
	June 2026 (Salary review October 2026)






Essential criteria:Person Specification

	

Qualifications and Experience
	Application form
	Technical assessment
	Interview

	1. 
	Significant experience working in a Highway Design or Construction Environment with knowledge of contract measurement and management.
	√
	
	√

	2. 
	Significant experience of managing or supervising multi project design or construction simultaneously.
	√
	
	√

	3. 
	HNC Civil Engineering or equivalent qualification or relevant experience.
	√
	
	√

	4. 
	Working towards Incorporated Engineer status ICE or CIHT
	√
	
	√

	5. 
	Must hold a full, current driving licence and have access to a vehicle for business use.
	√
	
	√

	6. 
	Can demonstrate a commitment to continual professional development
	√
	
	√

	Skills and abilities

	7. 
	Clear, concise and confident communication skills.
	√
	
	√

	8. 
	Able to prioritise and organise work to meet deadlines with rational judgement and decision making.
	√
	
	√

	9. 
	Able to demonstrate a high degree of working knowledge of Highway Design or Construction techniques and working unsupervised outside the office environment.
	√
	
	√

	10. 
	Able to take the operational lead on complex/sensitive or major highway projects, working on own initiative with a high level of autonomy.     
	√
	
	√

	11. 
	Be conversant with contract procedures and able to apply the requirements of Standing Orders
	√
	
	√

	12. 
	Be able to represent the Authority/Directorate/Group, prepare and present complex, technical and financial reports using appropriate styles and language.
	√
	
	√

	13. 
	Have a working knowledge of the Safety requirements at Street Works and Roads Works.
	√
	
	√

	14. 
	Good problem solving, interpersonal and analytical skills with an ability to assimilate, analyse and translate technical and statistical asset data information.
	√
	
	√

	15. 
	Proven working knowledge of computer applications applicable to the work of the Highway Group, for example Moss, MXRoad, AutoCAD, Key Signs, Key Lines, Auto track and proficient in Microsoft Office, Spreadsheets and Microsoft Project.
	√
	
	√

	16. 
	Knowledge of Manual of Contract Documents for Highway Works, NRSWA, CDM 2015
	√
	
	√

	17. 
	Able to motivate staff and contractors and work under pressure to deliver outcomes and understand the capabilities of the workforce.
	√
	
	√

	18. 
	Able to demonstrate delivery of highway programmes through external contractors.
	√
	
	√

	19. 
	Able to use surveying and site measuring equipment and prepare costs estimates and manage budgets effectively.
	√
	
	√

	20. 
	Able to demonstrate innovation in delivery of schemes and working techniques and improve outcomes wherever possible.
	√
	
	√

	21. 
	Able to deal effectively with Contractors, Councillors and the general public on matters of a controversial / confrontational nature.
	√
	
	√

	22. 
	Proven commitment to public service and the ability to champion equality, diversity and inclusion and embedding these as core values
	
	
	√

	23. 
	Ability to work as a team leader and to coordinate and monitor several types of work at the same time.  Be able to work within a busy team environment and communicate well at all levels.
	
	
	√

	24. 
	Effective problem-solving skills and ability to overcome setbacks and external pressures to achieve targets.
	
	
	√

	25. 
	An experienced and committed person who can motivate and empower others to meet deadlines.  Self-motivated and able to work under pressure to strict deadlines.
	
	
	√

	26. 
	Ability to command situations appropriately whilst showing respect for
others with a degree of flexibility in approach in each situation.
	
	
	√

	27. 
	Flexible in working arrangements and attitude to different types of
work according to needs and ability to work with minimal supervision.
	
	
	√

	28. 
	Be able to manage budgets effectively within the required financial framework.
	
	
	√

	29. 
	Positive attitude to and awareness of environmental and safety issues
	
	
	√

	30. 
	Flexible approach to undertaking work outside of normal working hours.     

	
	
	√
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