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	Job Title
	Social Worker
	Directorate
	People

	
	
	
	

	Post Number
	DAC352
	Division
	Assessment & Independence

	
	
	
	

	Grade
	8
	Salary
	£31,099 - £33,820
	Section
	

	
	
	
	



	Reports To
	Senior Social Worker/Assistant Team Manager



	Purpose of the Job

	

	To work with vulnerable adults in Dudley to review their care needs and long term support plans to ensure their care is enabling them achieve an optimum level of independence, devlop and maintain relationships and be valued members of their community.To use a strength and asset based approach when completing reviews and work in compliance with  the Care Act 2014 to ensure adults meet the national elidgbitly crietria for care and support, 
This will be achieved by working in conjunction with other professionals, family members and by putting the person at the heart of the planning process in ways that are inclusive, antidiscriminatory and anti oppressive. To undertaken reviews in comunity setting including sheltered housingand in residentail and nursing homes and build connections with community resourses that are avialble in patch based areas so adults can be supporty to access other support services.
To provide social work interventions aimed at safeguarding vulnerable adults from abuse, neglect or exploitation. 

Assessed and Supported Year in Employment (ASYE)
Newly qualified social workers in the firstyear of employment will receive consistent support throughout the year in line with Dudley Supervision Policy.  Newly qualified social workers will have a restricted workload to enable time for professional development. All other roles and responsibiities will be the same as for a social worker.




	Specific Accountabilities

	

	· Maintain fitness to practice by meeting the requirements of the professional regulator and uphold the reputation of the professiona nad the Council.

· Practice as an autonomous professionsl, exercising profssional judgement and operating within the legal and ethical boundaries of social work.

· Work in partnership with people who use services and carers, respecting their views and promoting participation in decision making wherever possible.

· Under the scrutiny of a Senior Social Worker (Level 10) or Assistant Team Manager, use the safeguarding procedures to investigate and manage risk where individuals have suffered or are likely to suffer harm.

· Take responsibility for obtaining regular supervision which includes evaluating practice, reflection and career development.

· Understand and apply the ethical principles of the profession and to reflect on and manage the impact of ones own and others values on professional practice.

· Integrate the principles of social justice and inclusion and equality into practice, enabling access to independent advocacy where appropriate and appropriately challenging discriminatory practice.

· Demonstrate an understanding of the legal and policy frameworks that inform adult social care practice, including critical awareness of current issues relating to yur specific area of practice.

· Communicate effectively verbally and in writing and to maintain records appropriately.

· Maintain confidentiality.

· Establish and maintain a safe practice environment.

· Manage and monitor a workload of complex cases and organise work activities taking into account the need to prioritise tasks and responsibilities.

· Use the safeguarding procedures to investigate and manage risk where individuals have suffered or are likely to suffer significant harm.  Understand forms of harm and their impact on people and demonstrate a thorough understanding of Dudley’s Safeguarding Procedures.
· Undertake reviews, assessments, observations using appropriate frameworks and applying information gathering skills to formulate plans to meet assessed needs consistent with the function of the team.
· Select, use and review appropriate and timely social work interventions that are best suited to the person and their carer, including the design and costing of support plans.
· Be responsible for the coordination, implementation and review of support plans and respond in a timely way to changes in circumstances.
· Work in partnership with people who use services, their families and a wide range of other stakeholders to ensure the provision of quality innovative services.
· Contribute to the development of community resources and have knowledge of local resources, groups and networks that may contribute to enhanced outcomes for people.
· Take responsibility for identifying your own learning needs; assume responsibility for improving your practice through appropriate continuing professional development.

· Make proactive use of supervision (in line with Dudley’s Supervision Policy) to critically reflect on practice, explore different approaches to your work, support your development across the nine capabilities and understand the boundaries of professional accountability.

· Operate within the legal framework, departmental policies and procedures and demonstrate a clear understanding of their practical usage.

· Record information in a timely, respectful and accurate manner. Write records and reports for a variety of purposes with language suited to function, and using required information management systems.

· Share information consistently in ways that meet legal, ethical and agency requirements.

· Comply with the Councils Financial Regulations and Standing Orders.

· In addition to the duties above, all employees must be flexible in their approach and undertake other duties commensurate with their grade in order to achieve the objectives of the Directorate.



	Key Accountabilities
· To be accountable for and promote equality, diversity and community cohesion to meet Council, Directorate and Service objectives.  All employees have a responsibility not only for their own behaviour, but also for others regarding equality of opportunity.  Any incident must be reported.

· To participate in a Performance Review and Development meeting and undertake a plan of training where necessary.  Develop his/her own skills and expertise in a professional manner.

· In addition to all the responsibilities listed above, all employees must be flexible in their approach and undertake other duties that are commensurate with post holder’s level, wherever they may be, to achieve the objectives of the Directorate.

· To represent the Council and Directorate in a professional manner meeting the Corporate and Directorate aims.  To comply with Directorate and Corporate policies.

· If appropriate to be responsible for the recruitment and performance management of designated teams and individuals in accordance with Corporate and Directorate aims and management style.

· To comply with the council’s financial regulation and standing orders

· To actively promote Dudley’s commitment to safeguarding and promoting the welfare of children, young people and vulnerable adults at a level appropriate to this group.

· Employees must comply with health and safety legislation and will be required to comply with the Council’s Health and Safety Policies. All employees must ensure that they take reasonable care of their own health and safety as well as the health and safety of any person that is affected by their actions. 
· To be responsible for adhering to legislative requirements and Council Policies and Procedures including, but not exclusively Health & Safety, Data Protection and Internet/Email use.


	
	

	Special Conditions
	This post is subject to the DBS checking process
Driving Licence will be subject to checking with the DVLA.  It is a council requirement to have Business Use Car Insurance and a valid MOT certificate (For cars over 3 years old) 

	
	

	Car Allowance
	Mileage
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(Section/Mgr)
	

	
	

	Review Date 
	



Job Description





�









