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	Job Title
	Social Worker - Fostering
	Directorate
	Childrens Services

	
	
	
	

	Post Number
	CHILD049A
	Division
	Childrens Resources

	
	
	
	

	Grade
	Grade 8 to 10
	Salary
	£33,024 to £43,421
	Section
	Fostering

	
	
	
	



	Reports To
	Team Manager



	Purpose of the Job

	

	To provide supervision and support to Dudley’s foster carers, to participate in the recruitment of carers and to assess applicant carers.




	Specific Accountabilities

	

	To access, supervise and support of Dudley’s foster carers.

	To undertake the task of duty officer including liaising with district social workers in relation to initial viability assessments.

	To keep up to date with legal alternatives in relation to foster carers in accordance with BAAF guidelines and National Minimum Standards.

	To attend Fostering Panel and Court as required.



	Key Accountabilities

· To be accountable for and promote ,equality, diversity and community cohesion to meet Council, Directorate and Service objectives.  All employees have a responsibility not only for their own behaviour, but also for others regarding equality of opportunity.  Any incident must be reported.

· To participate in a Performance Review and Development meeting and undertake a plan of training where necessary.  Develop his/her own skills and expertise in a professional manner.

· In addition to all the responsibilities listed above, all employees must be flexible in their approach and undertake other duties that are commensurate with post holder’s level, wherever they may be, to achieve the objectives of the Directorate.

· To represent the Council and Directorate in a professional manner meeting the Corporate and Directorate aims.  To comply with Directorate and Corporate policies.

· If appropriate to be responsible for the recruitment and performance management of designated teams and individuals in accordance with Corporate and Directorate aims and management style.

· To comply with the council’s financial regulation and standing orders

· To actively promote Dudley’s commitment to safeguarding and promoting the welfare of children, young people and vulnerable adults at a level appropriate to this group.

· Employees must comply with health and safety legislation and will be required to comply with the Council’s Health and Safety Policies. All employees must ensure that they take reasonable care of their own health and safety as well as the health and safety of any person that is affected by their actions. 
· To be responsible for adhering to legislative requirements and Council Policies and Procedures including, but not exclusively health & safety, Data Protection and Internet/Email use.


	
	

	Special Conditions
	This post is subject to the DBS/CRB checking process (delete if not applicable)
Driving Licence will be subject to checking with the DVLA.  It is a council requirement to have Business Use Car Insurance and a valid MOT certificate (For cars over 3 years old)  (delete if not applicable)

	
	

	Car Allowance
	Lump Sum / No Lump Sum (delete as appropriate)

	
	

	Prepared By

(Section/Mgr)
	

	
	

	Review Date 
	





	Job Title
	Social Worker - Fostering


	Directorate
	Childrens Services



	
	
	
	

	Post Number
	CHILD049A
	Division
	Childrens Resources

	
	
	
	

	Grade
	10
	Salary
	£33,024 to £43,421
	Section
	Fostering

	
	
	
	
	
	

	Criteria (Essential)
	Assessment By

	
	
	Application
	Interview
	Test

	
	
	√
	√
	√

	Experience
	
	
	
	

	Experience of working with families where substitute care has been provided
	
	√
	√
	

	
	
	
	
	

	Qualifications / Training

A recognised social work qualification – DipSW.,CQSW.,CSS 


	
	√
	
	

	
	
	
	
	

	Practical Skills
	
	√
	    √
	

	Work as part of a team 


	
	√
	    √
	

	Produce and present clear comprehensive assessments and reports 


	
	√
	    √
	

	Offer a range of social work approaches in working with individual children and carers on planned treatment and work programmes


	
	√
	    √
	

	Contribute to care planning


	
	√
	    √
	

	An ability to communicate effectively and appropriately in a variety of settings


	
	√
	    √
	

	To be able to work in a partnership with children, parents, carers, and colleagues both within and outside the agency


	
	√
	     √
	

	To be able to effectively manage the workload
	
	√
	     √
	

	
	
	
	
	

	Personal Qualities and Attributes 

	
	√
	      √
	

	A Knowledge of Equality & Diversity issues 


	
	√
	√

	

	A commitment to anti-discriminatory and anti-oppressive practice


	
	√
	√
	

	Flexibility and receptiveness to new ideas 


	
	√
	√
	

	A positive attitude to working in partnership with carers and upholding the rights of children and young people 


	
	√
	√
	

	
	
	
	
	

	

	Prepared By
	

	Date
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