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[image: ]Job Description


	Job Title
	Senior Specialist Qualified Teacher 
Of Deaf CYP– Primary Resource Base  
	School
	Centrally employed - based at Ashwood Park Primary School

	
	
	
	

	Post Number
	
	
	

	
	
	
	

	[bookmark: _Hlk158640183]Grade
	Teacher’s pay and conditions
TLR 2A + SEN upper
	Salary
	

	
	

	
	
	
	



	Reports To
	Team Manager Physical and Sensory Team




	Purpose of the Job

	

	The day-to-day delivery, organisation, leadership and management of the primary resource provision for Deaf Children. 
· To ensure that the special educational needs of individual d/Deaf children are met within an inclusive environment that allows them access to the National Curriculum in accordance with the provisions of the Special Educational Needs and Disabilities Code of Practice (2014) (SENDCOP)
· To have regard to the policies, procedures and practices of Childrens Services.
· To play a key role in the development of the primary resource provision for d/Deaf Children.
· To establish and maintain professional relationships with provision and school staff, parents and children to develop and sustain effective teaching and learning strategies.
· To establish links with families, particularly to ensure a sound transition between phases and providing parents/carers access to appropriate support as needed.
· To play a role in the development of the wider service for d/Deaf children. 






	Main Activities

	

	All activities relate to children with D/deafness or hearing loss.

· To co-ordinate the work and deployment staff within the primary resource provision.
· To manage the inclusion of Resource Base staff in the routine responsibilities and activities within the school that promote good professional relations with the Headteacher and the staff of the school.
· To keep careful records relating to pupil progress and the effectiveness of support.
· To produce records and reports as requested by the Team Manager for Physical and Sensory Team.
· To participate in meetings which relate to the development, administration and organisation of the wider service.
· To oversee the management of audiological equipment on a day-to-day basis.
· To provide a report for the statutory assessment process for children placed within the resource provision.
· To prepare and deliver training to school to promote inclusive practices, the Ordinarily Available offer and to aid the effective teaching of children with deafness/hearing loss.

Teaching and Learning
· To provide educational advice, training and support in the management and education of children to ensure appropriate inclusion and access to the whole school curriculum.
· Assessment for learning through a graduated approach – teaching, observation, monitoring and evaluation.
· Co-ordinate the teaching, monitoring and modelling best practice for d/Deaf children.
· To advise on the specific educational needs of individual children with deafness/hearing loss that allows them access to the National Curriculum, in accordance with the provisions of the Special Educational Needs Code of Practice 2014 and the Equality Act 2010
· Co-ordinate and support the statutory assessment process and statutory annual review process for children attending the base.

Leading and Developing
· To provide INSET relating to deaf awareness and curriculum access for deaf children to base and school staff.
· To co-ordinate the assessment of individual d/Deaf children’s educational and communication needs and to devise appropriate support plans.
· To monitor the effectiveness of support for d/Deaf children through observation, record keeping, reports, regular staff meetings and performance management systems.
· To ensure that all d/Deaf children have access to a broad and balanced curriculum in line with the objectives identified in their Education, Health and Care Plans.
· To work collaboratively with school staff to ensure the maximum inclusion of d/Deaf children into the school and monitor standards of behaviour.
· To maintain close contact with parents and carers to inform, advise and support on issues relating to their d/Deaf child’s education.
· To liaise with outside agencies who work with d/Deaf children and work collaboratively with them.
· To lead on access arrangements by providing training and updates for the wider service.
· To apply for special arrangements in statutory tests and public examinations as appropriate to individual need for children in the provision.
· To lead evaluation strategies to contribute to overall school and service self evaluation.
· To plan and implement strategies where improvement needs are identified.
· To maintain personal expertise and knowledge and share this with the wider team.
· To act as role model of good classroom practice for other teachers, modelling effective strategies
· To oversee the professional development of staff with regard to performance management.
· To attend INSET and meetings of the Physical and Sensory Service as required.
· To advise on and assist with the purchase and organisation of resources.
· To produce data, records and reports as requested.
· To induct, support and monitor new staff where required.
· To contribute to the overall ethos/work/aims of the service.
· To develop and maintain effective multi-agency working.
· To arrange transport for the children through Dudley’s transport department and complete any necessary risk assessments.

Personal Development
· Be aware of and comply with policies and procedures relating to safeguarding, equal opportunities, health and safety, information governance.
· Participate in training, other learning activities and performance development as required.
· Attend and participate in relevant Supervision and PRD meetings as required.
· All staff in the service will be expected to accept reasonable flexibility in working arrangements and the allocation of duties in pursuance of raising pupil achievement. Any changes will take account of salary/ status/hours and will be subject to discussion, in accordance with the guidance note on contractual changes.

Key Accountabilities
· To be accountable for and promote equality, diversity and community cohesion to meet Council, Directorate and Service objectives.  All employees have a responsibility not only for their own behaviour, but also for others regarding equality of opportunity.  Any incident must be reported.
· To participate in a Performance Review and Development meeting and undertake a plan of training where necessary.  Develop his/her own skills and expertise in a professional manner.
· In addition to all the responsibilities listed above, all employees must be flexible in their approach and undertake other duties that are commensurate with post holder’s level, wherever they may be, to achieve the objectives of the Directorate.
· To represent the Council and Directorate in a professional manner meeting the Corporate and Directorate aims.  To comply with Directorate and Corporate policies.
· If appropriate to be responsible for the recruitment and performance management of designated teams and individuals in accordance with Corporate and Directorate aims and management style.
· To comply with the council’s financial regulation and standing orders
· To actively promote Dudley’s commitment to safeguarding and promoting the welfare of children, young people and vulnerable adults at a level appropriate to this group.
· Employees must comply with health and safety legislation and will be required to comply with the Council’s Health and Safety Policies. All employees must ensure that they take reasonable care of their own health and safety as well as the health and safety of any person that is affected by their actions. 
To be responsible for adhering to legislative requirements and Council Policies and Procedures including, but not exclusively health & safety, Data Protection and Internet/Email use.



	
	

	Special Conditions
	This post is subject to the DBS Enhanced Bar checking process 

Driving Licence will be subject to checking with the DVLA.  It is a council requirement to have Business Use Car Insurance and a valid MOT certificate (For cars over 3 years old) . If the postholder does not hold a driving license they must be able to make their own arrangements for travel to fulfil the requirements of the post.

	
	

	Car Allowance
	Casual car allowance

	
	

	Prepared By
(Section/Mgr)
	Dawn Bevington, Service Manager - CIPS

	
	

	Review Date 
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Person Specification

	Job Title
	Senior Specialist Qualified Teacher 
Of Deaf CYP– Primary Resource Base  
	School
	Centrally employed - Based at Ashwood Park Primary School 

	
	
	
	

	Post Number
	
	
	

	
	
	
	

	Grade
	Teacher’s pay and conditions
TLR 2A + SEN upper
	Salary
	

	
	

	
	
	
	
	
	

	
	Criteria (Essential)
	Assessment By

	
	
	Application
	Interview
	Test

	
	
	√
	√
	√

	Experience
	
	
	
	

	Substantial experience of working with d/Deaf children and young people within inclusive settings
	
	√
	√
	

	Substantial and demonstrable experience in assessment, planning, recording, devising and delivering a modified and differentiated curriculum in a mainstream primary setting
	
	√
	√
	

	Experience of advising mainstream colleagues on teaching and learning styles and practical strategies that enable d/Deaf children to access a broad and balanced curriculum.
	
	√
	√
	

	Demonstrable experience leading on a curriculum area within a mainstream primary and/or Early Years setting.
	
	√
	√
	

	Demonstrable Partnership and advisory work with parents, primary settings and external agencies
	
	√
	√
	

	Experience and expertise in managing personal hearing aids and radio aids on a daily basis.
	
	√
	√
	

	Demonstratable experience of delivering INSET to teaching and non-teaching colleagues.
	
	√
	√
	

	Demonstrable experience of SEND Statutory assessment process
	
	√
	√
	

	
	
	
	
	

	Qualifications / Training
	
	
	
	

	Qualified Teacher Status
	
	√
	
	

	Mandatory Qualified Teacher of Deaf Children and Young People
	
	√
	
	

	BSL Level 2 desirable
	
	√
	
	

	Deaf Awareness
	
	√
	
	

	
	
	
	
	

	Practical Skills
	
	
	
	

	Devise and deliver training to settings and parents on deafness/hearing loss and strategies to enable access the curriculum
	
	√
	√
	

	Assessment of individual learning needs in order to plan and advise on modified and differentiated strategies 
	
	√
	√
	

	Lead on advising mainstream staff on transition from EYFS to KS1 and KS1 to KS2 to KS3.
	
	√
	√
	

	Work in partnership as a member of a multi-disciplinary team 
	
	√
	√
	

	Write and maintain reports and records of visits, reviews, lessons and pupil progress
	
	√
	√
	

	Advise classroom teachers, SENCO’s, parents and the young person with deafness/hearing loss on learning and teaching styles and practical strategies to enable access to the curriculum and social opportunities.
	
	√
	
	

	

	
	
	
	

	Personal Qualities and Attributes
	
	
	
	

	A knowledge of Equality & Diversity issues
	
	√
	√
	

	Excellent verbal, written and interpersonal communication skills
	
	√
	√
	

	Outstanding classroom practitioner
	
	√
	√
	

	Confident in advising on and challenging teaching and whole school practice 
	
	√
	
	√

	Confident and commitment to supporting and valuing partnership and Team work
	
	√
	√
	√

	Sensitive to the needs of the children, family and school with a commitment to inclusion and inclusive practice
	
	
	√
	

	Calm in manner, approachable and flexible, well-organised, with good time management
	
	
	√
	

	Confident in using initiative, making and implementing decisions
	
	
	√
	

	Recognises own professional development needs and willing to keep up-to-date with current thinking and teaching of pupils who are D/deaf or have hearing loss.
	
	√
	√
	√

	

	Prepared by
	Dawn Bevington Service Manager - CIPS

	 Date
	






	
	√
	√
	










		
image1.jpeg
YourHR

EEEEEEEEEN
HR Senvices fiom Dudley Coundl




image2.jpeg
YourHR

EEEEEEEEEN
HR Senvices from Dudley Council




