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Cleaner Vacancy

Huntingtree Primary School

Hours: 10 per week, you will be contracted to work 2 hours per day between 3.20pm
and 5.20pm. Monday to Friday.

Salary: Grade 1, SCP 2

Location: Huntingtree Primary School, Huntingtree Road, Halesowen, West
Midlands, B63 4HY

The Governors at Huntingtree Primary school are seeking to appoint a cleaner to be
under the direction of the Site Manager.

We are looking for a cleaner to join our existing team to work 10 hours per week.
You will work as part of a team, to maintain a good standard of cleanliness and
hygiene around the school. Training will be given. Previous experience would be
desirable.

Closing date for applications: Sunday 16" March 2025.
Our school is committed to the safeguarding and promoting the welfare of children
and expects the staff team to share this commitment. The post is subject to a

successful enhanced DBS and qualifications check.

NB. We reserve the right to close vacancies before the advertised date if a large
number of applications have been received.



ABOUT STOUR VALE ACADEMY TRUST

Our multi-academy trust was founded in 2017 and developed from collaboration
between schools, the significant positive impact of which convinced three
schools, two secondary and one primary, that together we would have much
greater capacity to continuously improve. Over time, Stour Vale has steadily
grown. We began as a cross-phase multi-academy trust and as we have grown,
both secondary and primary schools have joined us. There are currently twelve
member schools, six primary, one junior, one infant with day nursery and four
secondary.

As a successful family of schools, delivering high-quality education for the
communities we serve, Stour Vale values its diversity. Each school brings their
own distinct character, community, history and identity. We celebrate the
unigueness of member schools, recognising that there is a great deal to learn
from education in different contexts. This is also the reason why we remain
outward-looking, commmitted to learning from research and excellent practice
across the education system.

OUR VISION AND VALUES

Stour Vale Academy Trust holds children and young people at the heart of all that
we do. We recognise that as a multi-academy trust we exist in order to advance
education for the public good. Our mission, therefore, is to improve life
opportunities for children and young people by both providing the best possible
education and care to pupils in Stour Vale member schools and by having a
positive impact across the wider education system. Our values are encapsulated
in four words:
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By always acting with integrity vill deploy our resources
appropriately to pro the very best education and care for
pupils. This approac | enable us to recruit and retain the
best staff who share our values.

We recognise our responsibility to support and challenge
member schools to have a positive impact on the lives of
children and young people, our communities and the wider
educational system

Stour Vale Academy Trust exists because we believe that
effective collaboration has a positive impact on the life
opportunities of children and young people

We believe that working collaboratively together we have
much greater capacity to reali tinuous improvement in
all member schools. Therefore, we seek to actively promote
positive, impactful collaboration, most often with
school-based staff taking the lead

We are committed to treating everyone with respect and
promoting equality.

Stour Vale member schools are safe and inclusive schools.
We value and celebrate the diversity of pupils, colleagues
and the communities we serve. We believe that developing
pupils’ character and their own commitment to treating
others with respect must sit alongside the pursuit of
academic excellence.

We are committed to constantly pursuing excellence and
improving all aspects of our work as a trust.

Excellence in teaching and learning, curriculum and
character development is our primary focus. This will be
achieved by realising our ambition to provide top-level
professional learning for all colleagues, developing
leadership in every role and providing exceptional
back-office services such as HR and finance.
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We describe our shared approach to school improvement as ‘secure autonomy’.
Headteachers, with school leadership teams and staff, have autonomy to lead
school improvement in their own schools, responsively and in collaboration with
others within and beyond our trust. We believe that this approach enables us to
grow, attract and retain excellent school leaders and to develop the most
innovative and impactful school improvement strategies. We recognise that this
autonomy must be secured within the structure of the multi-academy trust, and
our model of challenge and support for impact, underpinned by our shared
values, ensures sustained school improvement and a sharp focus on outcomes
for pupils. This in turn realises our ambition that Stour Vale member schools will
create the difference together.



