[image: image1.png]Dudley

Metropolitan Borough Council





	Job Title
	Social Worker
	Directorate
	People

	
	
	
	

	Post Number
	DAC352
	Division
	Assessment & Independence

	
	
	
	

	Grade
	8
	Salary
	£31,099 - £33,820
	Section
	

	
	
	
	
	
	

	Criteria (Essential)
	Assessment By

	
	
	Application
	Interview
	Test

	
	
	√
	√
	√

	Experience
	
	
	
	

	This post is open to newly qualified social workers and those holding ASYE certificate.
	
	√
	
	

	Demonstrate full compliance with all requirements of the Regulatory Body.
	
	√
	
	

	
	
	
	
	

	Qualifications / Training
	
	
	
	

	CQSW,DipSw, SW Degree or other qualification recognised by HCPC.
	
	√
	
	

	Successful completion of NQSW or ASYE if appropriate.


	
	√
	
	

	Demonstrate a personal commitment to CPD.(PCF 1).


	
	√
	
	

	Demonstrate a working knowledge of Legislation relating to ASC and specific Government directives and guidance related to your area of practice (PCF5).
	
	
	√
	

	Demonstrate an awareness of legal requirements with respect to record keeping and the use and transfer of information (PCF7).
	
	
	√
	

	Maintain awareness of own professional limitations and knowledge gaps (PCF1).
	
	√
	
	

	Where appropriate, demonstrate a critical understanding on perspectives on specialist areas eg LD, Autism; Dementia; sensory impairment etc. 
	
	
	√
	

	
	
	
	
	

	Practical Skills
	
	
	
	

	Gather information to inform judgement for interventions in complex situations and in response to challenge (PCF7).
	
	
	√
	

	Use assessment procedures discerningly to inform judgement (PCF7).
	
	
	√
	

	Undertake assessment of need (JD).


	
	√
	√
	

	Undertake assessment and planning in safeguarding situations (PCF7).
	
	√
	√
	

	Coordinate assessments where multidisciplinary input is required (JD).
	
	
	√
	

	Demonstrate confident and effective judgement about risk and accountability for your decisions (PCF7).
	
	
	√
	

	Draw on a wide range of evidence sources to inform decision making (PCF6).
	
	
	√
	

	Apply critical reflection and analysis to complex cases (PCF6).


	
	
	√
	

	Ensure hypotheses and options are reviewed to inform judgement and decision making (PCF6).
	
	
	√
	

	Engage effectively with people in complex situations (PCF 7).


	
	
	√
	

	Design and coordinate packages of support being resourceful and innovative in meeting peoples’ needs.
	
	
	√
	

	Develop a range of interventions, use them effectively and evaluate them in practice (PCF 7).
	
	
	√
	

	Recognise and manage the authority inherent in their position (PCF 7).
	
	
	√
	

	Work in collaboration with a range of individuals, agencies and advocates. 
	
	√
	√
	

	Demonstrate an ability to work to deadlines.
	
	√
	√
	

	
	
	
	
	

	Personal Qualities and Attributes
	
	
	
	

	A knowledge of Equality & Diversity issues
	
	√
	√
	

	Display an understanding of and respect for individuals’ qualities, abilities and diverse backgrounds.
	
	
	√
	

	Can apply values that have a commitment to anti discriminatory practice; to peoples’ right to independence and empowerment, having a clear voice in decisions and interventions relating to their lives (PCF2 and 3).
	
	√
	√
	

	Work to protect privacy and promote trust, whilst being able to justify, explain and take appropriate action when the right to privacy is overridden by professional or legal requirements (PCF 2).
	
	
	√
	

	Negotiates and establishes boundaries to underpin partnership work with service users, care and their networks using transparency and honesty (PCF 2).
	
	√
	√
	

	Ensure practice is underpinned by policy, procedures, code of conduct to promote individuals’ right to determine their own solution, promoting problem solving skills, whilst recognising how and when self determination may be constrained by the law (PCF2).
	
	
	√
	

	Be flexible and reliable with regard to hours and place of work in order to ensure that the needs of the service and the statutory obligations of the Council are met.
	
	√
	
	

	Display a confident & non judgemental manner.


	
	
	√
	

	Demonstrate a commitment to working in an inclusive way with professionals from other organisations, people who use services and carers (PCF2 and 7).
	
	√
	√
	

	Demonstrate (with reasonable adjustments where applicable) the ability to undertake the physical requirements of the post.
	
	√
	
	

	
	
	
	
	

	

	Prepared By
	

	Date
	

	
	

	
	


Person Specification
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