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	Job Title
	Residential Child Care Worker
	Directorate
	Children’s Services

	
	
	
	

	Post Number
	CHILD066A
	Division
	Children In Care

	
	
	
	

	Grade
	6
	Salary
	
	Section
	Residential 

	
	
	
	



	Reports To
	Registered Manager



	Purpose of the Job

	

	Under the supervision of a senior member of staff, to contribute to all aspects of the physical and emotional care of the child(ren) so as to promote their welfare whilst working in partnership with the family and other professions.  In the absence of a more senior member of staff to be responsible for the unit.





	Key Accountabilities

	

	· To be accountable for and promote equal opportunity, diversity and community cohesion to meet Council, Directorate and Service objectives.  All employees have a responsibility not only for their own behaviour, but also for others regarding equality of opportunity.  Any incident must be reported.

· To participate in a Performance Review and Development meeting and undertake a plan of training where necessary.  Develop his/her own skills and expertise in a professional manner.

· In addition to all the responsibilities listed above, all employees must be flexible in their approach and undertake other duties that are commensurate with post holder’s level, wherever they may be, to achieve the objectives of the Directorate.

· To represent the Council and Directorate in a professional manner meeting the Corporate and Directorate aims.  To comply with Directorate and Corporate policies.

· If appropriate to be responsible for the recruitment and performance management of designated teams and individuals in accordance with Corporate and Directorate aims and management style.

· To comply with the council’s financial regulation and standing orders

· To actively promote Dudley’s commitment to safeguarding and promoting the welfare of children, young people and vulnerable adults at a level appropriate to this group.

· Employees must comply with health and safety legislation and will be required to comply with the Council’s Health and Safety Policies. All employees must ensure that they take reasonable care of their own health and safety as well as the health and safety of any person that is affected by their actions. 
· To be responsible for adhering to legislative requirements and Council Policies and Procedures including, but not exclusively health & safety, Data Protection and Internet/Email use



	Specific Accountabilities

· Develop and sustain effective working relationships with the local community, colleagues and other agencies so as to promote collaborative working and partnerships.

· Contribute to the effective and efficient use of the physical and financial resources.

· Comply with the legal requirements relating to services, standing orders and financial regulations of the department.

· Receive, transmit, store and retrieve information in line with good practice and departmental policy and procedure.

· Establish, sustain and disengage from relationships with service users and their families.

· Contribute to the effective physical, social and emotional environment for group care which provides a safe, nurturing and stimulating environment in which children and their families can be offered the support, care and guidance they need.

· Contribute to the protection of children from abuse, evaluate the risk of abuse, failure to protect and harm to self and other people and ensure that all matters regarding the care and management of young people are reported in line with departmental policy and procedure.

· Promote people’s equality, diversity, rights and responsibilities.

· Contribute to the promotion of the individuals health and social well being, assist the individual to maintain a positive sense of self and identity which will include promoting and maximising their educational opportunities and achievements.

· Contribute to the assessment of the individual’s needs and circumstances and in the development, provision and review of care programmes which meets these.

· Implement and evaluate specific programmes which provide a framework for the prevention and management of individuals behaviour.

· Enable and support children to participate in recreation and leisure activities.

· Continue to develop ones own knowledge and practice.

· Undertake any other duties appropriate to the post as may from time to time be required by the Director of Children’s Services



	
	

	Special Conditions
	This post is subject to the DBS checking process (delete if not applicable)
Driving Licence will be subject to checking with the DVLA.  It is a council requirement to have Business Use Car Insurance and a valid MOT certificate (For cars over 3 years old)  (delete if not applicable)

	
	

	Car Allowance
	Essential/Casual/ N/A    (delete as appropriate)

	
	

	Prepared By

(Section/Mgr)
	Registered Manager
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